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We strive to advance training, qualification, and sustainable
development of human capital, to effectively contribute to
empower human competences and ensure enthusiasm of a
vibrant society at all stages of life. We do this by investing in
talented and competent nationals, applying the best
international methods & techniques, adhering to quality,
excellence, and credibility.

We also strive to achieve an integrated system for an ambitious
nation, a vibrant society, and a thriving economy, elevating
business practices & organizations to the highest international
standards, establishing effective & constructive partnerships
that contribute to providing a suitable environment for growth,
creating job opportunities for citizens, fostering talent, and
seizing the great potential in the Kingdom of Saudi Arabia.
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Who we are

Ershad Training Center (ETC) is a Professional Training Center wJJad jSpo go wwjaill Lisaoll JI-JJJMI JSJ.O
that accredited by "The Technical and Vocational Training i6ill Lujaill dolell d 0 ugall ‘o 20ieo

Corporation” (TVTC) with No. 2245128385651812, and accredited . 2 2 :
' (}0 2aieng . MEOIFAFAOTOINIM ad)y imall
by “The National E-Learning Center” (NELC) with No 9 S e

2000324031049441. The Kingdom of Saudi Arabia (KSA). AN ngJth‘“ = = 9“ J—SJ-OJI

Our objective is to organize and deliver training courses that "_IIJQJ‘” 2acg lmb‘” 2 lioam - [--rE-1I-E9€E]
contribute to the development of individuals and organizations at UL'-'-'-'-OJIQ JIJ-QMI Jifslay 9 polui L;JJI il
all sectors in the KSA, to carry out their work professionally, and JSuay LCDJLO.CU ololl «dSlaally wlelindll g1ay

in accordance to local & International standards. .ddgall g dulnalljuleall LQ_Og Lol

Achieving local and international leadership by
providing prominent training and consulting
services of all high quality, enabling individuals &
organizations at sectors, to increase their
competitiveness, and help them to get the
maximum benefit out of their intellectual &
personal potentials.
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Contribute to achieving sustainable development and dulig dolaiuwall draiill G161i 0 dosbuwall

meet the needs of trainees by providing an effective 639295 JI£0 L ujai 0Jaaiy G jaiall bl

and high-quality training, which contributes to the 3J|9_0J|UQJ|Q,,,,,M|9 JJQJQJ.”UQ'Q.Q_LIJJ Aulc

development and investment in human resources Ll ilé | Jac NE WG il
‘ through a team based on excellence and innovation to Y rk}ﬂj_,-c (fglrmll cug%limid JISLZDAJIQ il
| achieve the KSA Vision 2030. . - e
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Objectives
_— i

Providing all training programs according to current
requirements.

Contribute to the creation of a prominent generation that
is capable to progress and development.

Striving to provide highly-performed training services with
outcomes that align with the “KSA” Vision 2030.

Effectively training & qualifying human resources in line
with the needs of labor market in various training fields.

Contribute to raising levels of training through the empow-
erment of training programs that related to the develop-
ment of human resources in the KSA.
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Trainers esssssssssssEEEEE———"

We are very determined to attract and retain the best competent and proficient
trainers, according to a model combines professional expertise with practical
experience, because we perceive that, they represent the interrelationship
between training material and participants, and through them the training objec-

tive is achieved.
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Target Sectors

GMHI pc elhsll Bl clhdll
Non - Profit Sector ‘ Private Sector

Before Training

We choose the appropriate approach & training method to
achieve the best results. We usually start with guiding a
pre-test for participants. The pre-test aims to assess partici-
pant’s skills and abilities before training program commences,
improve future training processes, and ensure that training
objective is achieved. This help us identifying areas we need to
focus on, and continually improve.

During Training

The progress of training process and set program's objectives
are evaluated through a stage test during the training period.
Appropriate methods & means are used to achieving those
objectives, and to ensure their compatibility of location, time,
and design with the set program, topics are added after their
contents are being integrated, then, final outcomes and results
achieved by those methods & programs are evaluated.
Consequently, information is collected and objectives are
monitored, to enable program to providing for and developing
participants through training sessions & ongoing education.

After Training

After the training session ends, both trainers and trainees are
invited to evaluate the level achievement of program'’s objec-
tives. The level of learning is measured by setting a post-test to
assessing abilities and skills acquired by participants through-
out the training program. Also, a questionnaire is circulated
among participants to ensure that, the same objectives are
being achieved. Trainee behavior and performance are
re-evaluated immediately after training session ends, to deter-
mine the ongoing impact of training & development on partici-
pants over time. The results of development and training can
be measured by two key elements: trainee underlying behavior
& ongoing performance.
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Training Fields & Courses

"LiglI* yuleo §og drimall danllg dodluul G)la)
OSHA | Administration of Occupational Health & Safety
" Ghiguill* dnmio §og duimall danllg dorlull
NEBOSH IGC Occupational Health & Safety
alol Gyl Liigsl
IOSH MS

Jhlhall a
Risk Assessment

Golyall Gjla]
Facilities Management

Ga0Jl ¢jo dodlull
Fire Safety

Gyl slgally asaill
Control of Substances Hazardous to Health
H2s (g aumll agiy pis jle
H2s Safety
wledijall 6 Jaell
Working at Heights
eileLinil gSlol 6 dodluull
Safety at Construction Areas
djgnnall (Slolll 6 Jaellg doludll
Working Safely in'Confined Spaces
VLSl elag sy
Scaffolding Inspection & Installation

aySguidl desll Juiih
The Forklift Truck Operator

drimall danllg dodlul

Occupational Health & Safety

dloLuiull 6agall 6)la)
Total Quality Management (TQM)

ISO 9001:2015 G392l 6)l3] plisi
ISO 9001:2015 Introduction - QMS

ISO 14001 2015 iyl &)l3) plisi
ISO 14001: 2015 Introduction - EMS

ISO 45007: 2018 dvimall danllg doMudl 6)lo] pUA
ISO 45001: 2018 Introduction - OHSMS

ISO 31000 g jul ylolaall 6)la) pUAai
ISO 31000 - Risk Management

IS0 22000:2018 cla2)l doiluw G)la] pUAi
1ISO 22000:2018 Elements of Food Safety Management System

IS0 17025 wilpisall 6 dloLuill G3g2ll Gjls) pUisi
ISO 17025: Total Quality Management in Laboratories

1SO 27001 culogleall U.ol d)la] pUAi
ISO 27001: Information Security Management System

39.-.ulllplpllgj.nalllplpllg}o.n)ll 1jaJl - loow 7
Lean Seven Sigma - Yellow Belt, Green Belt, and Black Belt

dagall gjlo)
Quality Management
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dylayl dalsll wiljloo
Administative Leadership Skills
Ayl eV Guls clpigo
KPI Kev Performance Indicators Measurement
Gl hihAill 6)la)
Strategic Planning Management
TOT guyaall cyjai
Training of Trainers
o)l ciilasll pranig slac)
Preparing & Designing Training Packages
bgenll go Joleill (o9 cudgll 6)ls)
Time Management & Art of dealing with stress
Joell diy yglnig dyjladl cadlSuirall (o
Administrative problem solving and developing the work environment
WPV go Joleillg Junidl wiljloo
Communication & Interpersonal Skills
clolllig yajell wiljloo
Training & Presentation Skills
dslaally ou gl peg yolilig plell glinsll wlidiiay :(guugs) 239ai cous :aldhll ailsyl 6 doardo
Introduction to Internal Controls: For Public, Private & Non-Profit Sectors - COSO Model

djlaNlg éalusll
Leadership & Administration

Jilsall 6)lalg dyaraiill b)lips wull wiljlao
Executive Secretarial Skills & Office Management
dyybMl eallwlpallg yyylaill &S wiljloao
Reports-writina Skills & Administrative Correspondences
Jidlg dolell caléilell 6)la) wljloo
Public Relations & Communication Skills
dlolsiall g)laMl acbuuall wiljloo
Integrated Skills of Administrative Assistant

LG pSaadl
duisall )la\lg

Management
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diloladiwlg LV cwlbll eiléubnig ealuwblul
Computer Basics, Applications & Uses
Excel & PowerPoint Bl gla3iul wlibdl Juoi
Data Analvsis usina Al Application. Excel & PowerPoint Bl
il ol el b
‘Cyber Security Basics
HTML, CSS, JavaScript plasiwl cilSsall plhig duigyisIul gslgall daop
HTML, CSS, JavaScript for Web Developers & Network systems
gl wlduhni pghni
Web Applications Development
ChatGPT plajiuly clihnil clSAll
Mastering Al with ChatGPT

Jlocll Lo Juusyl ciljloo
Excel skills in Business

Computer

HRM éu il ajlgall éjla)
Human Resources Management

pudillg claMI
Performance & Evaluation

Loubaiill yghill

Organiiafional Development

Lljollg wilhigeill 6)la)
Compensation & Benefits Management
JUisNig waulhqill
Recruitment & Selection
cralhgall o aalsllell

Staff Interrelationships

dy piudl 5jlgall

Human Resources
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PPM dsolyin\l g1jLaiall 6)lo)
Professional Projects Management
PMI-PBA dauwolyinyl JlacMl Julai
Professional Business Analvsis
RPMdalyic)l pblaall 6)la)

Risk Professional Management
Agile dyolyisyl gy jLuall 6)lo)
Professional Agile Project Management
wlndliallg agaell Gjla)
Contracts & Tenders Management

due il ealplaell 6)la)
Operational Process Management
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Gguuil] dlleall 6ylayl
Effective Marketing Management
Giguuill hihig ealiayilyiswl
Marketing Strateqies and Plans
L'?nﬁ I Guguill
Digital Marketing
duigyisJyl 6yl
E-Commerce
elisMlg yaglaill ciljlao
Negotiation & Persuation Skills
djuaiall cMaell doas
Outstanding Customer Service

Sales & Marketing

Gguillg culeuall

dyibunglll aildaellg alaoMl Jowd 6)la)
Supply chain Management & Loglstlc Operations

Jjballg wlyyidrall 6)la)
Procurement & Warehouse Manaaement
Hanillg alpiwdl wililac d)lo)
Managing Imports & Export Operations

culesgiuallg

Procurement &
Warehouses
Management
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Professional Certification Training Courses

SOCPA, CIA, CFA, CFC,CMA, FMAA

Attendance Certification Courses

cdlall pel dllall
Finance for Non-Financial Professionals
aa6ill wleaaill gjlalg alac)
Preparation & Management of Cash Flows
dyylh)l duwboll - dijlaoe - ddlall duwlboll
Financial Accounting V Management Accounting
Heuill abwbbwg el Sil duwlbo
Cost Accounting & Pricing Policies
plell ¢lndll dlgall duwlaoll puleo Gulnal :drogSall duulaall
Public Accounting: Application of International Public Sector Accounting Standards (IPSAS)
0.IJ|.CL|.IJ|JJ| wilijlgallg /drogsall wilijlgallg /dy pasill calsiljrall slac)
Preparing Financial Budgets/Government Budgets/Capital Budgets
dyllall dolaiwlg eVl (punnig ISl agudiyig plell GlaiVl Gelas Gaai
Achieving Effeciency in Public spending, rationalizing costs, improving performance and achieving financial sustainability

Sladl pyaill ddgall yuleall Gulni
Application of International Financial Reporting Standards (IFRS)

deslyall dulgall yuleall Guini
Application of International Standards for Auditing (ISA)

dlall ailgall slaclg jilaa)l cluio
Bookkeeping and Preparation of Financial Statements

doadiall dlall dwlaall
Advanced Financial Accounting
(IFRS) dgall yuleoll lasg ddlall jyjlaill slac)
Financial Reporting (FR) in Accordance to “International Financial Reporting Standards (IFRS)

wls il andig Jlall Julaill

Financial Analysis and Company Valuation

dyilbyl gy polS deols o llall g julaidl 6 drallell Galauidl Judl Lj.l.le.ll
Business English: International Certificate in Financial Engllsh (ICFE)-University of Cambridge-UK:

wloj\l Jugaig Jlgolll Juué 26150 G)ga
Anti-Money Laundering and Comabating the Financing of Terrorism (AML)

dulall ailgsll 0 Juibyl wllac giog dusubaall cln3YI BLiis]
Detecting accountmg errors, and preventing financial statements fraud

(uogJII)aJJgJJIJJJIQ_oJI oo drodLwd asbuwgall duubo
Accounting for Islamic Institutions - (AAIOFI)
Jl 3Lilg ealeg puirall djalnis VI ggaall cabwlys slac)
Preparation of Economic Feasibility Studies for Projects & Decision Making
dslaall dogall dy ps Lilnal dalaud Juil Juslill
Preparation Course for VAT Specialist Certificate
oo 1446 plell dayaall ¢jlanllg du pilig LIS I N wilduni
Applications of the new Zakat, Tax, and Customs Regulations for the year 1446 AH

dulallg densljallg duwlall
Accounting, Auditing & Finance
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